
AGREEMENT FOR INTERNSHIP TRAINING AND COUNSELLING	
  

BETWEEN 

The University of Enna "Kore", with  administrative offices 
in Enna, Cittadella Universitaria, 94100 , tax code 
01094410865, henceforth referred to as  "Promoter", in the 
person of the President and legal representative 
_________________________________________________ 
born in _________________________________________ 
on _______________, 

AND 

Name XXX 

with  administrative  offices in 
_____________________________________ 
Via___________________________ n. ______ 
CAP________ P / IVA-FISCAL CODE 
_________________________________________ 
(Henceforth referred to as "Host Institution") in the person of 
its legal representative 
_________________________________________________
_______________________ born  
in_______________________  on ____________________ 

WHEREAS 

That in order to facilitate professional  career choices through  
access to direct knowledge of the work place,  and achieve 
exchange  between both  study and work processes through    
vocational  education, the subjects referred to in art. 18, 
paragraph 1, letter “a”,  of the legal  normative dated,  24 
June,  1997 no. 196,  can  encourage    apprenticeship    and  
counselling  services for access to  the   work place . This  
regards  all  those  candidates who have completed  a 
compulsory education in accordance with normative  dated, 
31 December, 1962 n. 1859 

IT IS AGREED UPON AS FOLLOWS 

Article 1 

1. Pursuant to art. 18 of normative 24 June , 1997 n. 196, the 
Host Institution agrees to accept to its facilities internship 
students for  vocational preparation and orientation relating to 
work place  proposals originating from the University of 
Enna "Kore",   also pursuant to art. 5 of normative 196/1997. 

2. At the beginning of each academic year both subjects, 
promoter and host,   will agree  formally through written  
correspondence on   establishing  the total annual number of 
candidates selected   to participate in the preparation for 
apprenticeship  and orientation, taking into consideration the 
degree course  background of  the  trainees. 

Article 2 

1. The  vocational training and orientation process-pursuant 
to art. 18, paragraph 1, letter “d” of Act No. 196/1997-does 
not constitute of in itself a contractual employment 
relationship. 

2. During the training period, the candidates’  vocational  
preparation  and guidance is followed and monitored by a 
tutor appointed by the Promoter as the   teaching and 

internship director, and   also by   a tutor in the Host 
Institution. 

3. For each trainee received by the Host Institution in 
accordance with this Convention,   internship    training and 
guidance programs will be created including: 

4.a) The complete nominatives  of the trainee,  tutor and  
company representative; b) The objectives and modalities of 
the training program,  and  the duration of time necessary  at 
the Host Institution to reach the  pre-established goals; c)  
The physical facilities that will be involved (sites of business, 
departments, offices) in the apprenticeships d. INAIL 
Assurance. 

Article 3 

1. During the apprenticeship training  process and orientation 
program, , the trainee is required:  to fully carry out the 
activities under  project parameters  and guidance; comply 
with the governing  norms  for proper  hygiene, health and 
safety in the workplace;  maintain  necessary confidentiality 
with regard to  data (information or knowledge about 
production processes and products) acquired during the 
internship. 

Article 4 

1. The Promoter ensures trainees against work incidents  
through INAIL, as well as for the participants  civil liabilities,  
similarily through local insurance companies. In case of  
accident during the course of the internship, the Host 
Institution agrees to report such an incidence  within the time 
required by law  both to the appropriate  insurance 
institutions involved (referring to the insurance policy 
number undersigned by the  Promoter), and the Promoter. 

2. The Promoter agrees to send to the Region or  the 
delegated Province as well as  to the provincial   Ministry of 
Labour and Social Security , which is  responsible for the 
territory in relation to inspection procedures, and  also  
appropriate  trade union representatives,   a copy of the 
Convention and of each project’s training and orientation 
program. 

Article 5 

1. This present  Convention has the  duration of one year,  
initiating from its signature. It shall be automatically renewed  
for the following year, unless terminated by either party 
through  either registered letter with acknowledgment of 
receipt, or by certified mail  to be sent at least sixty days 
before the expected  date of deadline. 

for the University  "Kore" of Enna 

Prof. Cataldo Salerno 

___________________ (Date) ____________________ 

For the  Host Institution 

(Stamp and Signature) 

___________________ (Date) ____________________ 


